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ABSTRAK 

 

Secara umum penelitian ini bertujuan untuk mengetahui dan menganalisis 

pengaruh dari employee engagement terhadap kinerja karyawan di departemen store 

inventory control PT Kaltim Prima Coal, mengetahui dan menganalisis apakah 

kemampuan adaptasi berpengaruh terhadap kinerja karyawan di departemen Store 

Inventory Control PT Kaltim Prima Coal. Penelitian ini termasuk dalam jenis 

penelitian kuantitatif. Populasi penelitian adalah karyawan di departemen store 

inventory control PT Kaltim Prima Coal dan sampel sebanyak 78  orang. Data yang 

digunakan data primer. Pengambilan data menggunakan kuesioner. Metode analisis 

yang dipakai adalah menggunakan aplikasi SPSS (Statistikal Package for the Social 

Sciences). 

 Hasil penelitian menunjukkan bahwa employee engagement berpengaruh 

terhadap kinerja karyawan di departemen Store Inventory Control PT Kaltim Prima 

Coal dan kemampuan adaptasi berpengaruh terhadap kinerja karyawan di 

departemen Store Inventory Control PT Kaltim Prima Coal. 

 

Kata Kunci : Kemampuan Adaptasi Karyawan, Kinerja Karyawan, Keterikatan Karyawan. 
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ABSTRACT 

 

In general, the purpose of this researh was to study and analyze the the 

effects of the recent expansion of the employee engagement to the performance of 

employees in the Department Store Inventory Control, Kaltim Prima Coal, to study 

and analyze if adaptive capabilities influence that of employees in the Department 

Store Inventory Inventory Control. The research population is employees in the 

Department Store Inventory Control, Kaltim Prima Coal, and a sample of 78 

people. The data used are primary data. Data retrieval using a questionnaire. The 

method of analysis used is the use of the SPSS application (Statistikal Package For 

The Social Sciences). 

 The results showed that the expansion of the employee engagement affected 

the performance of employees in the Department Store Inventory Control, Kaltim 

Prima Coal, and employee adaptability affected to the performance of employees 

in the Department Store Inventory Control Kaltim Prima Coal. 

 

Keywords : Adaptation, Employee Performance, Employee Engagement 
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