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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh konflik kerja dan stres kerja
terhadap kinerja pegawai dikawasan Industri meubel Bukir Kota Pasuruan. Teknik
pengambilan sample menggunakan kuisioner yang diperleh sample sebanyak 30
di kawasan Industri meubel Bukir Paasuruan. Dalam penelitian ini menggunakan
SPSS semua yang telah di jawab oleh pegawai di kawasan meubel Bukir Pasuruan
dengan variabel konflik kerja dan stres kerja. Hasil penelitian menunjukkan
bahwa ada pengaruh positif dan signifikasi secara bersama-sama antara stres dan

konflik kerja terhadap kinerja karyawan.

Kata Kunci Konflik kerja, stres kerja menghadapi pengaruh Kinerja pegawai
dikawasan Industri meubel Bukir Pasuruan.
Stres kerja berpengaruh positif dan signifikan terhadap pegawai di karyawan
dikawasan Industri meubel Bukir Pasuruan.
Konflik kerja berpengaruh positif dan signifikan terhadap kinerja pegawai

dikawasan Industri meubel Bukir Kota Pasuruan.
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ABSTTRACT

This study aims to determine the effect work conflict and work stress on employee
performance in the furniture area of the Bukir City of Pasuruan. The sampling
used a questionnaire witc was obtained by a sample of 30 in the industrial area of
bukir furniture, Pasuruan City, int this study using spss. Everything that has been
answered by employees in the Bukir furniture area, Pasuruan City with work
conflict and work stress variables. The research result show that there is a
positive and significant effect jointly between stress and work conflict on
employee performance. Job stress has a positive and significant effect on
employee performance in the Bukir furniture industrial area, Pasuruan City.

Work conflicthas a positive and significant effect on employee performance in the

Bukir furniture industrial area, Pasuruan City.

Keywords : work conflict, job stress reveal the effect of employee performance in
the furniture industry area of Bukir, Pasuruan City.

Job stress has a positive and significant effect on employee performance in the
furniture industry area of Bukir, Pasuruan City.

Work conflict has a positive and significant effect on employee performance in the

furniture industry area of Bukir, Pasuruan City.
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