Lampiran 2. Hasil Uji Validitas dan Reliabilitas
Scale: ALL VARIABLES

Reliability Statistics

75

Cronbach's Alpha N of Items
.833 29
Item-Total Statistics
Corrected Item- Cronbach's
Scale Mean if | Scale Variance Total Alpha if Item
Item Deleted if Item Deleted Correlation Deleted

x1.1 108.11 57.121 .664 .815
x1.2 107.78 59.818 .685 819
x1.3 108.00 59.067 .638 819
x1.4 107.83 59.925 .588 821
x1.5 107.74 61.664 414 827
x1.6 107.80 62.561 297 .830
x1.7 107.89 61.921 417 827
x1.8 107.78 61.463 442 .826
x1.9 107.96 61.865 415 827
x1.10 107.91 61.459 483 .825
x2.1 108.35 58.543 .566 .820
X2.2 108.15 61.021 458 825
x2.3 108.04 59.420 .590 .820
x2.4 108.00 60.222 438 .825
x2.5 107.85 61.199 488 .825
X2.6 107.74 62.153 .333 .829
x2.7 107.78 61.507 475 .825
X2.8 108.28 61.674 465 .826
x2.9 108.09 60.703 557 823
x2.10 108.35 60.499 459 .825
z.1 108.48 59.900 454 824
z.2 108.48 60.833 437 .825
z.3 108.37 59.927 537 822
z.4 108.07 60.240 487 824
z.5 107.76 62.719 .358 829
y.1 110.02 65.800 -.364 .851
y.2 109.98 65.266 -.325 847
y.3 110.09 69.770 -.442 .856
y.4 110.20 70.961 -.490 .856
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Lampiran 3. Deskripsi Variabel
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x1.1
Cumulative
Frequency Percent | Valid Percent Percent
Valid 2 2 4.3 4.3 4.3
3 7 15.2 15.2 19.6
4 23 50.0 50.0 69.6
5 14 30.4 30.4 100.0
Total 46 100.0 100.0
x1.2
Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 3 1 2.2 2.2 2.2
4 26 56.5 56.5 58.7
5 19 41.3 41.3 100.0
Total 46 100.0 100.0
x1.3
Cumulative
Frequency Percent | Valid Percent Percent
\Valid 3 1 13.0 13.0 13.0
4 26 56.5 56.5 69.6
5 19 30.4 30.4 100.0
Total 46 100.0 100.0
x1.4
Cumulative
Frequency | Percent | Valid Percent Percent
\Valid 3 3 6.5 6.5 6.5
4 24 52.2 52.2 58.7
5 19 41.3 41.3 100.0
Total 46 100.0 100.0
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x1.5
Cumulative
Frequency | Percent | Valid Percent Percent
\alid 3 2 4.3 4.3 4.3
4 22 47.8 47.8 52.2
5 22 47.8 47.8 100.0
Total 46 100.0 100.0
x1.6
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 3 3 6.5 6.5 6.5
4 23 50.0 50.0 56.5
5 20 43.5 43.5 100.0
Total 46 100.0 100.0
x1.7
Cumulative
Frequency Percent | Valid Percent Percent
Valid 3 2 4.3 4.3 4.3
4 29 63.0 63.0 67.4
5 15 32.6 32.6 100.0
Total 46 100.0 100.0
x1.8
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 3 2 4.3 4.3 4.3
4 24 52.2 52.2 56.5
5 20 43.5 43.5 100.0
Total 46 100.0 100.0
x1.9
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 3 6.5 6.5 6.5
4 30 65.2 65.2 71.7
5 13 28.3 28.3 100.0
Total 46 100.0 100.0
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x1.10
Cumulative
Frequency Percent | Valid Percent Percent
\Valid 3 2 4.3 4.3 4.3
4 30 65.2 65.2 69.6
5 14 30.4 30.4 100.0
Total 46 100.0 100.0
x2.1
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 3 6.5 6.5 6.5
3 9 19.6 19.6 26.1
4 27 58.7 58.7 84.8
5 7 15.2 15.2 100.0
Total 46 100.0 100.0
X2.2
Cumulative
Frequency | Percent | Valid Percent Percent
\alid 2 2 4.3 4.3 4.3
3 2 4.3 4.3 8.7
4 35 76.1 76.1 84.8
5 7 15.2 15.2 100.0
Total 46 100.0 100.0
x2.3
Cumulative
Frequency | Percent | Valid Percent Percent
\alid 2 2 4.3 4.3 4.3
3 1 2.2 2.2 6.5
4 32 69.6 69.6 76.1
5 11 23.9 23.9 100.0
Total 46 100.0 100.0
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x2.4
Cumulative
Frequency | Percent | Valid Percent Percent
\alid 3 3 6.5 6.5 6.5
4 29 63.0 63.0 69.6
5 14 30.4 30.4 100.0
Total 46 100.0 100.0
X2.5
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 3 2 4.3 4.3 4.3
4 27 58.7 58.7 63.0
5 17 37.0 37.0 100.0
Total 46 100.0 100.0
X2.6
Cumulative
Frequency | Percent | Valid Percent Percent
\alid 3 1 2.2 2.2 2.2
4 23 50.0 50.0 52.2
5 22 47.8 47.8 100.0
Total 46 100.0 100.0
x2.7
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 3 1 2.2 2.2 2.2
4 26 56.5 56.5 58.7
5 19 41.3 41.3 100.0
Total 46 100.0 100.0
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x2.8
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 3 9 19.6 19.6 19.6
4 33 71.7 717 91.3
5 4 8.7 8.7 100.0
Total 46 100.0 100.0
x2.9
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 3 5 10.9 10.9 10.9
4 32 69.6 69.6 80.4
5 9 19.6 19.6 100.0
Total 46 100.0 100.0
x2.10
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 3 15 32.6 32.6 32.6
4 24 52.2 52.2 84.8
5 7 15.2 15.2 100.0
Total 46 100.0 100.0
z.1
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 2 1 2.2 2.2 2.2
3 19 41.3 41.3 43.5
4 19 41.3 41.3 84.8
5 7 15.2 15.2 100.0
Total 46 100.0 100.0
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2.2
Cumulative
Frequency | Percent | Valid Percent Percent
\alid 3 19 41.3 41.3 41.3
4 22 47.8 47.8 89.1
5 5 10.9 10.9 100.0
Total 46 100.0 100.0
z.3
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 3 15 32.6 32.6 32.6
4 25 54.3 54.3 87.0
5 6 13.0 13.0 100.0
Total 46 100.0 100.0
2.4
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 2 2 4.3 4.3 4.3
3 2 4.3 4.3 8.7
4 31 67.4 67.4 76.1
5 11 23.9 23.9 100.0
Total 46 100.0 100.0
z.5
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 4 27 58.7 58.7 58.7
5 19 41.3 41.3 100.0
Total 46 100.0 100.0
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y.1

Cumulative
Frequency Percent | Valid Percent Percent
Valid 1 11 23.9 23.9 23.9
2 26 56.5 56.5 80.4
3 1 2.2 2.2 82.6
4 7 15.2 15.2 97.8
5 1 2.2 2.2 100.0
Total 46 100.0 100.0
y.2
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1 8 174 17.4 174
2 29 63.0 63.0 80.4
3 2 4.3 4.3 84.8
4 6 13.0 13.0 97.8
5 1 2.2 2.2 100.0
Total 46 100.0 100.0
y.3
Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 1 8 17.4 17.4 174
2 31 67.4 67.4 84.8
3 2 4.3 4.3 89.1
4 5 10.9 10.9 100.0
Total 46 100.0 100.0
y.4
Cumulative
Frequency Percent | Valid Percent Percent
Valid 1 9 19.6 19.6 19.6
2 31 67.4 67.4 87.0
3 4 8.7 8.7 95.7
4 2 4.3 4.3 100.0
Total 46 100.0 100.0
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Lampiran 5. Pengaruh Kompensasi Fnansial (X1) dan non Finansial (X2) terhadap
Kepuasan (2)
Model Summary

R Std. Error
Mod Squar | Adjusted R of the
el R e Square Estimate
1 .617%| .380 352 2.140
a. Predictors: (Constant), nonfinansial.x2,
finansial.x1
ANOVAP
Sum of Mean
Model Squares Df Square F Sig.
1 Regression 120.814 2 60.407|13.196| .000?
Residual 196.838 43 4578
Total 317.652 45

a. Predictors: (Constant), nonfinansial.x2, finansial.x1
b. Dependent Variable: kepuasan.z

Coefficients?

Standardize
Unstandardized d Collinearity
Coefficients Coefficients Statistics
Toleranc
Model B Std. Error Beta t Sig. e VIF
1 (Constant) 1.605 3.613 4441 659
finansial.x1 216 .092 351 2.342| .024 641 1.560
nonfinansial 215 .095 .338| 2.257( .029 641 1.560
X2

a. Dependent Variable: kepuasan.z
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Charts
Normal P-P Plot of Regression Standardized Residual
Dependent Variable: kepuasan.z
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Regression Studentized Residual
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Lampiran 6. Pengaruh Kompensasi Fnansial (X1), Kompensasi Non Finansial (X2),
Kepuasan (Z) terhadap Turnover (Y)

Model Summary®

Std. Error
R Adjusted of the
Model R Square | R Square | Estimate
1 5192 .269 217 2.071
a. Predictors: (Constant), kepuasan.z,
nonfinansial.x2, finansial.x1
b. Dependent Variable: turnover.y
ANOVAP
Sum of Mean
Model Squares df Square F Sig.
1 Regression 66.341 3 22.114| 5.157( .004%
Residual 180.094| 42 4.288
Total 246.435| 45

a. Predictors: (Constant), kepuasan.z, nonfinansial.x2, finansial.x1
b. Dependent Variable: turnover.y

Coefficients?

Unstandardized | Standardized Collinearity
Coefficients Coefficients Statistics
Toleran
Model B Std. Error Beta t Sig. ce VIF
1 (Constant) 18.554 3.504 5.294 .000
finansial.x1 -.200 .095 -.368| -2.103 042 568 1.759
nonfinansial. 126 .098 .225| 1.289 .204 573 1.745
X2
kepuasan.yl -.312 148 -.354| -2.114 041 620 1.614

a. Dependent Variable: turnover.y
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Charts
Normal P-P Plot of Regression Standardized Residual
Dependent Variable: turnover.y
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