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ABSTRAK 
 

 

 

Penelitian ini bertujuan untuk menganalisis pengaruh kepemimpinan terhadap 

motivasi kerja, kepuasan kerja dan kinerja karyawan Fakultas Ilmu Kesehatan 

Universitas Ibrahimy. Metode total sampling digunakan untuk mendapatkan 34 

orang sampel. Analisis Structural Equation Modeling (SEM) menggunakan 

SmartPLS 3.3.3 digunakan dalam penelitian ini. Hasil penelitian menunjukkan 

gaya kepemimpinan berpengaruh positif dan signifkan terhadap motivasi kerja 

dengan t hitung 33,927 dan p values 0,000. Kepemimpinan berpengaruh positif 

dan signifkan terhadap kepuasan kerja dengan t hitung 8,826 dan p values 0,000. 

Kepemimpinan berpengaruh positif dan signifkan terhadap kinerja dengan t hitung 

19,662 dan p values 0,000. Hasil ini menunjukkan jika kepemimpinan 

ditingkatkan maka motivasi kerja, kepuasan kerja dan kinerja juga akan 

meningkat.  

Kata Kunci: Kepemimpinan, Motivasi, Kepuasan. Kinerja 
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ABSTRACT 
 

 

 

This research aims to analyze the influence of leadership on work motivation, job 

satisfaction and employee performance at the Faculty of Health Sciences, 

Ibrahimy University. The total sampling method was used to obtain 34 samples. 

Structural Equation Modeling (SEM) analysis using SmartPLS 3.3.3 was used in 

this research. The research results show that leadership has a positive and 

significant effect on work motivation with calculated t value is 33.927 and p value 

of 0.000. Leadership has a positive and significant effect on job satisfaction with 

calculated t value is 8.826 and p value of 0.000. Lea dership has a positive and 

significant effect on performance with calculated t value is 19.662 and p value of 

0.000. These results show that if leadership is improved, work motivation, job 

satisfaction and performance will also increase. 

Keywords: Leadership, Motivation, Satisfaction. Performance 
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