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ABSTRAK

Penelitian ini bertujuan untuk mengetahui apakah reward, disiplin kerja
berpengaruh terhadap kinerja dan untuk mengetahui apakah engagement
mampu memoderasi pengaruh reward dan disiplin kerja terhadap kinerja.
Jenis penelitian ini menggunakan penelitian kuantitatif menggunakan Data
primer yang didapatkan secara langsung untuk mendapatkan data dari
mengisi Google form.. Sampel dalam penelitian ini menggunakan 85
karyawan non-medis RSI UNISMA Malang dengan menggunakan
proportionate stratified random sampling. Pada penelitian ini
menggunakan analisis deskriptif, Uji Asumsi Klasik, Analisis Regresi
Linear Berganda, Uji MRA (Moderated Regression Analysis) dan
Koefisien Determinasi (R?). Pengolahan data menggunakan bantuan
software SPSS versi 26.0. Hasil penelitian menunjukkan bahwa 1) Reward
berpengaruh signifikan terhadap Kinerja, 2) Disiplin Kerja berpengaruh
signifikan terhadap Kinerja, 3) Engagement mampu Memoderasi Pengaruh

Reward dan Disiplin Kerja terhadap Kinerja.

Kata Kunci : Engagement, Reward, Disiplin Kerja, Kinerja
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ABSTRACT

The purpose of this analysis is to determine whether rewards, work discipline
affect performance and to determine whether engagement is able to moderate the
effect of rewards and work discipline on performance. This type of research uses
quantitative research using primary data obtained directly to obtain data from
filling out google forms. The sample in this study used 85 non-medical
employees of RSI UNISMA Malang using proportionate stratified random
sampling. This study uses descriptive analysis, Classical Assumption Test,
Multiple Linear Regression Analysis, MRA Test (Moderated Regression
Analysis) and Coefficient of Determination (R2). SPSS version 26.0 software was
used for data processing. The results of the study prove that 1) to prove that
reward affects performance. 2) to prove that work discipline affects performance.
3) to prove that engagement is able to moderate the effect of rewards and work

discipline on performance.

Keywords: Engagement, Reward, Work Discipline, Performance
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