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 ABSTRAK 

 

 

Tujuan penelitian ini adalah untuk menguji pengaruh adaptasi digital dan disiplin 

kerja terhadap kinerja karyawan dengan variabel mediasi employee engagement. 

Populasi yang diteliti adalah para perawat yang bekerja di Rumah Sakit Wajak 

Husada, dengan pengambilan sampel menggunakan metode sampling jenuh 

sehingga seluruh perawat di Rumah Sakit Wajak Husada menjadi sampel 

penelitian. Metode analisis data yang digunakan adalah SmartPLS 4.0. Berdasarkan 

hasil penelitian, ditemukan bahwa adaptasi digital perpengaruh positif signifikan 

terhadap kinerja karyawan. Namun, adaptasi digital yang dimediasi employee 

engagement negatif tidak berpengaruh signifikan terhadap kinerja karyawan. 

Sementara itu, disiplin kerja yang dimediasi oleh employee engagement memiliki 

pengaruh positif dan signifikan terhadap kinerja karyawan. Employee engagement 

tidak signifikan terhadap kinerja karyawan, disiplin kerja memiliki pengaruh positif 

signifikan terhadap kinerja karyawan. 

 

Kata kunci : adaptasi digital, disiplin kerja, employee engagement, kinerja 

karyawan. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Abstract 

 

 

The purpose of this study was to examine the effect of digital adaptation and work 

discipline on employee performance with the mediating variable of employee 

engagement. The population studied was nurses who worked at Wajak Husada 

Hospital, with sampling using the saturated sampling method so that all nurses at 

Wajak Husada Hospital became research samples. The data analysis method used 

is SmartPLS 4.0. Based on the results of the study, it was found that digital 

adaptation has a significant positive effect on employee performance. However, 

digital adaptation mediated by negative employee engagement has no significant 

effect on employee performance. Meanwhile, work discipline mediated by employee 

engagement has a positive and significant effect on employee performance. 

Employee engagement is not significant to employee performance, work discipline 

has a significant positive effect on employee performance. 

Keywords: digital adaptation, work discipline, employee engagement, employee 

performance. 
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