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Abstrak 

Tujuan penelitian ini mengetahui pengaruh parsial Pelatihan kerja, parsial 

Knowledge Sharing, pengaruh parsial Kompensasi, dan pengaruh secara simultan 

Pelatihan kerja, Knowledge Sharing. Serta Kompensasi secara simultan terhadap 

kinerja karyawan. Penelitian ini menggunakan kuesioner sebagai instrument 

penelitian. Kuesioner ini akan diisi dan dijawab oleh karyawan.Penelitian ini 

diukur dengan menggunakan skala likert 1 sampai 5 untukvariabel Pelatihan 

Kerja, Sharing Knowledge, Kompensasi dan Kinerja Karyawan yaitu cara 

menghitungnya dengan memberikan skor pada pilihan yang tersedia, kemudian 

akan di lakukan analisis berdasarkan data kuisoner yang diperoleh. Hasil 

penelitian ini terbukti bahwa pelatihan kerja, knowledge sharing, kompensasi, dan 

kinerja karyawan berada pada kategori tinggi, pelatihan kerja dan kompensasi 

berpengaruh secara parsial terhadap kinerja karyawan, sedangkan knowledge 

sharing tidak berpengaruh secara parsial terhadap kinerja karyawan, pelatihan 

kerja, knowledge sharing, dan kompensasi berpengaruh secara simultan terhadap 

kinerja karyawan pada PT.Jamkrida NTT. 

Kata kunci : Pelatihan kerja, parsial Knowledge Sharing, parsial Kompensasi, 

Knowledge Sharing, Kompensasi simultan. 

 

  



 

viii 
 

Abstract 

The purpose of this study was to determine the partial effect of job training, 

partial knowledge sharing, partial effect of compensation, and the simultaneous 

effect of job training, knowledge sharing. As well as simultaneous compensation 

for employee performance. This study uses a questionnaire as a research 

instrument. This questionnaire will be filled out and answered by employees. This 

study was measured using a Likert scale of 1 to 5 for the variables of Job Training, 

Knowledge Sharing, Compensation and Employee Performance, namely how to 

calculate them by giving a score to the available choices, then an analysis will be 

carried out based on the questionnaire data obtained. The results of this study prove 

that job training, knowledge sharing, compensation, and employee performance are 

in the high category, job training and compensation have a partial effect on 

employee performance, while knowledge sharing has no partial effect on employee 

performance, job training, knowledge sharing, and compensation influences 

simultaneously on employee performance at PT.Jamkrida NTT. 

Keywords: Job training, partial Knowledge Sharing, partial Compensation, 

Knowledge Sharing, Simultaneouscompensation 
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