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ABSTRACTION 

 
 

This study aims to determine the effect of Organizational Culture, Communication and 

Motivation Employee Performance.. The sample of this study were all employees of 

CV. Miracle Flora, with a total of 35 respondents. This study used saturated sampling, 

which is a sampling technique where all members of the population are used as samples. 

This type of research uses quantitative methods. In this study, based on the results of the 

questionnaire data which was circulated and then analyzed using the help of the SPSS to 

prove the existence of relationships between the variables studied. And the magnitude  

of the influence between organization culture, communication and motivation on 

employee performace at CV.Miracle Flora is 75,7%. From the ANOVA results show 

that the regression equation F = 32.137 with a significant <5%, therefore it can be 

concluded that in organizational culture, communication and motivation simultaneously 

affect employee performance. 

 

 

 
Keywords: Organizational Culture, Communication and Motivation Employee 

Performance. 
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ABSTRAKSI 

 
Penelitian ini bertujuan untuk mengetahui pengaruh Budaya Organisasi, 

Komuniaksi, dan Motivasi terhadap Kinerja Karyawan. Sampel penelitian ini adalah 

seluruh karyawan CV Miracle Flora, dengan jumlah responden sebanyak 35 responden. 

Jenis penelitian ini menggunakan metode kuantitatif. Dalam penelitian ini didasarkan 

hasil pada data kuesioner yang diedarkan kemudian dianalisis menggunakan bantuan 

program SPSS untuk membuktikan adanya hubungan-hubungan antar variabel yang 

diteliti. Dan besarnya Pengaruh Budaya Organisasi, Komunikasi dan Motivasi terhadap 

Kinerja Karyawan di CV. Miracle Flora sebesar 75,7%. Dari hasil ANOVA 

menunjukkan bahwa persamaan regresi F= 32.137 dengan signifikan <5% ,maka dari 

itudapat disimpulkan bahwa dalam budaya organisasi, komuikasi dan motivasi secara 

simultan berpengaruh terhadap kinerjakaryawan. 

 

 
Kata Kunci: Budaya Organisasi, Komunikasi Dan Motivasi Terhadap Kinerja 

Karyawan. 
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