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ABSTRAK 

Tujuan dari penelitian ini adalah untuk menguji dan menjelaskan pengaruh 

kompetensi berpengaruh terhadap employee engagement, pengaruh motivasi 

berpengaruh terhadap employee engagement, pengaruh kompetensi berpengaruh 

terhadap kinerja karyawan, pengaruh motivasi berpengaruh terhadap kinerja 

karyawanan dan pengaruh employee engagement terhadap kinerja karyaawan. 

Penelitian ini merupakan studi kasus pada guru di SD Negeri Bakalan Krajan 01 

Malang dan SD Muhammadiyah 01 Malang. Pengumpulan data dilakukan dengan 

menyebarkan kuesioner pada guru di SD Negeri Bakalan Krajan 01 Malang dan SD 

Muhammadiyah 01 Malang sebanyak 49 orang. Teknik data menggunakan analisis 

path analysis. Hasil analisis menunjukkan bahwa kompetensi tidak berpengaruh 

signifikan terhadap employee engagement, motivasi berpengaruh signifikan terhadap 

employee engagement, kompetensi tidak berpengaruh signifikan terhadap kinerja 

karyawan, motivasi berpengaruh signifikan terhadap kinerja karyawan, dan employee 

engagement berpengaruh signifikan terhadap kinerja karyawan. 

Kata kunci : Kompetensi, Motivasi, Employee Engagement dan Kinerja Karyawan 

ABSTRACT 

The purpose of this study is to examine and explain the effect of competence 

on employee engagement, the effect of motivation on employee engagemen, the 

influence of competence has an effect on employee performance, the influence of 

motivation has an effect on employee performance and the effect of employee 

engagement on employee performance. This research is a case study on teachers at SD 

Negeri Bakalan Krajan 01 Malang and SD Muhammadiyah 01 Malang. Data was 

collected by distributing questionnaires to 49 teachers at SD Negeri Bakalan Krajan 01 

Malang and SD Muhammadiyah 01 Malang. The data technique uses path analysis 

analysis. The results of the analysis show that competence has no significant effect on 
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employee engagement, motivation has a significant effect on employee engagement, 

competence has no significant effect on employee performance, motivation has a 

significant effect on employee performance, and employee engagement has a 

significant effect on employee performance. 

Keywords: Competence, Motivation, Employee Engagement and Employee 

Performance 
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