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ABSTRAK 

 

 

 
Tujuan penelitian agar dapat mengetahui apakah variabel 

kompenasi, lingkungan kerja, dan disiplin kerja memiliki 

pengaruh terhadap kinerja karyawan  PT. Telkom kota ambon. 

Penelitian ini mengunakan teknik korelasional. dengan 

pendekatan kuantitatif. Untuk jumlah sampel yang di teliti 

sebanyak 62 responden telah menjadi karyawan tetap bukan 

kontrak, dengan memakai rumus slovin. Dalam proses 

pengumpulan data peneliti menggunakan studi pustaka, dan 

kuisioner. Uji persyaratan analsisi sendiri meliputi: uji validitas, 

uji reabilitas, dan uji asumsi klasik, berdasarkarkan uji terebut 

penelitian ini telah memenuhi syarat. Dalam menguji pengaruh 

antar variabel melalui uji regresi linier berganda. Hasil 

penelitian menjelaskan bahwa ke tiga variabel indevent yaitu 

kompensasi, lingkungan kerja, dan displin kerja memiliki 

pengaruh bagi kinerja karyawan PT. Telkom kota ambon. 

 

Kata Kunci: kompensasi, lingkungan kerja, disiplin kerja, 

kinerja karyawan. 
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ABSTRACT 

 

 

 
The purpose of this research is to find out whether the variables 

of compensation, work environment, and work discipline have an 

influence on the performance of employees of PT. Telkom the city 

of Ambon. This study uses a correlational technique with a 

quantitative approach. For the number of accurate samples, 62 

respondents have become permanent employees instead of 

contracts, using the slovin formula. In the process of collecting 

data, researchers used literature studies, and questionnaires. The 

analysis requirements test itself includes: validity test, reliability 

test, and classical assumption test, based on the test, this research 

has fulfilled the requirements. In testing the influence between 

variables through multiple linear regression test. The results of 

the study explain that three variables that are not determined, 

namely compensation, work environment, and work discipline 

have an influence on the performance of employees of PT. Telkom 

the city of Ambon. 

 

Keywords: compensation, work environment, work discipline, 

employee performance. 
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