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Abstract 

 

This study aims to determine the implementation of financial, non-financial 

compensation, the level of work productivity, the effect of simultaneous, partial 

and dominant variables on the work productivity of employees in the production 

division at PT. Omya Indonesia Paciran Plant. 

 The type of research used is a survey. The total population is 110 employees 

and the sampling technique is disproportionate random sampling, the sample 

taken is 86. Based on the results of the calculation of the average scale range, it 

can be seen that the implementation of financial and non-financial compensation 

for employees in the production division at PT. Omya Indonesia Paciran Plant 

shows good criteria while employee productivity  shows  very high criteria. 

 The financial and non-financial compensation simultaneously and partially 

has a positive and significant effect, while the compensation variable has a 

dominant effect on the work productivity of employees in the production division 

at PT. Omya Indonesia Paciran Plant. 

 

Key word : financial compensation, non financial compensation and the work 

productivity 

  

Abstrak 

 

Penelitian ini bertujuan untuk mengetahui pelaksanaan kompensasi finansial, 

non finansial, tingkat produktivitas kerja, pengaruh secara simultan, parsial dan 

variabel yang berpengaruh dominan terhadap produktivitas kerja karyawan 

bagian produksi pada PT. Omya Indonesia Plant Paciran. 

Jenis penelittian yang di gunakan adalah survey. Jumlah populasi ada 110 

karyawan dan teknik pengambilan sampelnya adalah dispropotionate random 

sampling, sampel yang di ambil sebanyak 86. Berdasarkan hasil perhitungan 

rata-rata rentang skala dapat diketahui bahwa pelaksanaan kompensasi finansial 

dan non finansial karyawan bagian produksi pada PT. Omya Indonesia Plant 

Paciran menunjukkan kriteria baik sedangkan produktivitas kerja karyawan 

menunjukkan kriteria sangat tinggi. 

Kompensasi finansial dan non finansial secara simultan dan parsial 

berpengaruh positif dan signifikan sedangkan variabel kompensasi berpengaruh 

dominan terhadap produktivitas kerja karyawan bagian produksi pada PT. Omya 

Indonesia Plant Pacian.  

 

Kata Kunci :Kompensasi finansial, Kompensasi non finansial, Produktivitas kerja 
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