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ABSTRAK 

 

 Tujuan penelitian ini yaitu menganalisis adanya Pengaruh Servant 

Leadership terhadap Kinerja Guru beserta Karyawan yang dimediasi oleh 

Motivasi Kerja. Subjek dalam penelitian ini adalah guru dan karyawan MAN Kota 

Batu. Dalam penelitian ini sampel berjumlah 67 responden yang diambil melalui 

sampling jenuh. Alat analisis yang digunakan adalah analisi jalur (Path Analysis) 

yang dihitung menggunakan teknik analisis SEM (Structural Equation Modeling) 

yang dioperasikan menggunakan program smartPLS. Berdasarkan analisis yang 

telah dilakukan ddiperoleh hasil bahwa servant leadership tidak berpengaruh 

terhadap kinerja, servant leadership berpengaruh positif terhadap motivasi kerja, 

motivasi kerja berpengaruh positif terhadap kinerja, motivasi kerja memediasi 

servant leadership terhadap kinerja. 

Kata kunci :  Servant Leadership, Kinerja Karyawan, Motivasi Kerja. 

 

ABSTRACT 

The purpose of this study is to analyze the influence of Servant Leadership 

on the performance of teachers and employees mediated by work motivation. The 

subjects in this study were teachers and employees of MAN Kota Batu. In this study 

a sample of 67 respondents were taken through saturated sampling. The analytical 

tool used is path analysis which is calculated using the SEM (Structural Equation 

Modeling) analysis technique which is operated using the smartPLS program. 

Based on the analysis that has been done, it is obtained that servant leadership has 

no effect on performance, servant leadership has a positive effect on work 

motivation, work motivation has a positive effect on performance, work motivation 

mediates servant leadership on performance. 

Keywords: Servant Leadership, Performance, Motivation. 
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