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ABSTRAKSI

Penelitian ini bertujuan untuk mengetahui pengaruh pelatihan kerja, motivasi kerja,
lingkungan kerja, dan disiplin kerja sebagai variabel independen secara parsial
maupun simultan terhadap kinerja kelompok tani Desa Oro-Oro Ombo Kota Batu.
Teknik penelitian menggunakan penelitian korelasional. Teknik pengujian dalam
penelitian ini uji validitas dengan analisis faktor, uji reliabilitas dengan Alpha
Cronbach. Uji asumsi Klasik, analisis regresi liniear berganda, uji F, uji t, dan uji
R? untuk menguji dari hipotesis penelitian. Hasil penelitian menunjukkan secara
parsial pelatihan kerja dan motivasi kerja yang berpengaruh signifikan terhadap
kinerja kelompok tani, lingkungan kerja dan disiplin kerja tidak berpengaruh
signifikan terhadap kinerja kelompok tani. Secara simultan pelatihan kerja,
motivasi kerja, lingkungan kerja, dan disiplin kerja berpengaruh terhadap kinerja
kelompok tani. Pelatihan kerja memiliki Pengaruh paling kuat terhadap kinerja
kelompok tani dengan nilai 3 0,421. Hasil penelitian diperkuat oleh Wijaya (2014)
terdapat pengaruh signifikan pelatihan, dan motivasi kerja terhadap kinerja. Sidanti
(2015) lingkungan kerja tidak berpengaruh signifikan terhadap kinerja. Nelizulfa
(2018) disiplin kerja tidak berpengaruh signifikan terhadap kinerja.

Kata Kunci : Pelatihan Kerja, Motivasi Kerja, Lingkungan Kerja, Disiplin Kerja,
Dan Kinerja Kelompok Tani



ABSTRACT

This study aims to determine the effect of job training, work motivation, work
environment, and work discipline as partially and simultaneously independent
variables on the performance of farmer groups in Oro-Oro Ombo, Batu City.
Research techniques using correlational research. The testing technique in this
study is validity test with factor analysis, reliability test with Cronbach Alpha.
Classic assumption test, multiple linear regression analysis, F test, t test, and R?
test to test the research hypothesis. The results showed that partially work training
and work motivation had a significant effect on the performance of farmer groups,
the work environment and work discipline did not significantly influence the
performance of farmer groups. Simultaneously work training, work motivation,
work environment, and work discipline affect the performance of farmer groups.
Job training has the strongest influence on the performance of farmer groups with
avalue 3 0.421. The results of the study were strengthened by Wijaya (2014) there
was a significant effect of training and work motivation on performance. Sidanti
(2015) work environment does not significantly influence performance. Nelizulfa
(2018) work discipline has no significant effect on performance.

Keywords: Job Training, Work Motivation, Work Environment, Work Discipline,
and Farmer Group Performance.
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